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INTRODUCTION

We're on a mission to empower professional
women across Europe to overcome barriers
and reach new heights in their careers.
Inspired by the need to address the

persistent gender gap in the workplace, our

project is designed to equip women with the

Brea king essential soft skills needed to break through

the glass ceiling and thrive in leadership

the Ceiling roles.

OUR APPROACH

Despite efforts to promote gender equality,

women still face significant challenges in the
rkforce.  From n 1 mploymen

:;po rt(:lzieties Oto ro‘:]gl:a ngeps > aen(; Soft Skills to deconstructt the

underrepresentation in leadership positions, the “glass ceiling”

statistics paint a clear picture of the obstacles and

women encounter. BTC takes a holistic gender stereotypes in the

approach to addressing these challenges. By

workplace

focusing on the development of soft skills, such
as emotional intelligence and effective
communication, we aim to provide women
with the tools they need to succeed in today's

dynamic work environments.

www.break-the-ceiling.eu



https://break-the-ceiling.eu/
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OUR OBJECTIVES

® Understand the origins of the glass
ceiling and its implications.
® Deconstruct gender roles and corporate ‘ ‘
cultures that perpetuate inequality.
* Empower women with the skills and ‘:‘@ ‘4—
confidence to advance in their careers. :
® Foster collaboration and support among u
all stakeholders in the fight for gender
equality.
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J OIN US! Breaking
the Ceiling
3 @breaking_the_ceiling_project

We believe that by working together,
we can create lasting change and
build a more inclusive and equitable
Facebook: Breaking The Ceiling future for all. Join us in our- j.ourney
to break through the glass ceiling and
unlock the full potential of women in

the workplace.

LinkedIn: Breaking The Ceiling 69 hitps://break-the-ceiling.eu/
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